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Okhla Phase - I, New Delhi - 110020
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MOST IMMEDIATE p
F No. 22-15/2020-INC Dated: 2 0 NIV 2019

To,
The Secretaries (H & FW)
State & UT’s of India

Sub:  Inviting Nominations for National Florence Nightingale Nurses Award For the
year, 2020 — reg.

Sir/Madam,

As you are aware, National Florence Nightingale Nurses Awards are given as a
mark of recognition for the meritorious services rendered by Nursing Professionals in the
country. This award is presented on 12" of May every year on the occasion of the birth
anniversary of Florence Nightingale. The next award ceremony to be held on 121 May
2020.

In the above connection it is brought to your notice that the work relating to
organizing the National Florence Nightingale awards 2020 has now been transferred
by Ministry of Health & Family Welfare (Nursing Section) to Indian Nursing
Council and as such all correspondence in this regard is to be addressed now to Indian
Nursing Council. Further, the nomination for the Award will be scrutinized by a
Committee headed by Hon’ble Justice Shri Gopala Gowda, former Justice of
Supreme Court of India.

The award is given to outstanding Nursing personnel employed in Central,
State/UTs, Private, Missionary and Voluntary Organizations. The award consists of Cash
Award of Rs. 50,000/, a certificate and a Medal. Apart from the Nursing Personnel
working in the State, Central, Autonomous institutions, the Nursing Personnel working in
Private, Missionary and Voluntary Organisations are also eligible for the National
Florence Nightingale Nurses Award and their application may also be forwarded after
considering it in State Level Selection Committee in accordance with the laid down
procedure, subject to their fulfilling the requirements.

Selection criteria, applications form, instructions for preparing the resume of the
nominee, composition of the State Level Selection Committee and procedure for selection
of nominees for the award is enclosed at Annexure I to V.

You are requested to recommend at least a panel of three mames for each
category, i.e Auxiliary Nurses & Midwife, Registered Nurses and Midwife &
Registered Lady Health Visitors from Your State.

P.T.O.

Suerl RUET @ THHA A U BRE $ [ TR
Striving to Achieve Uniform Standards of Nursing Education

Website: www.indiannursingcouncil.org E-mail: secv.inc@ gov.in
Phone: 011-66616800, 66616821, 66616822
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On completion of the selection process outlined above, the names of the nominees

along with their resume and documentary proof in support of claim for the award may be
forwarded to the President, Indian Nursing Council, 8™ floor, NBCC Centre, Plot No.
2, Community Centre, Okhla Phase-1 New Delhi -110020 latest by 13th February,

2020(Tel. N0.011-66616801).

I would request you to keep the following important aspects in view, while

forwarding the nominations.

1.

Wide publicity may be given in the State to all the concerned Stakeholders by
issuing necessary circulars and up-loading the enclosed documents on the official
website of the State Government.

It may please be ensured that applications for the nominations are received from
Private and Missionary institution also apart from government institutions.

Representatives of the Trained Nurses Association of India (TNAI) at the State
Level or Associations should be included in the Selection Committee.

It should be ensured that the panel of names should include nominations in each of
the three categories i.e. Nurses, Auxiliary Nurse Midwives and Lady Health
Visitors. i

It should be ensured that only such candidates are nominated who fulfill the criteria
and proven evidence of outstanding work in their field and all the nominations are

to be placed before the State Selection Committee meeting.

Receipt of this letter may kindly be acknowledged.

Yours Faithfully,

Encl: Annexure-I to V

- (Dr. T. Dileep Kuniar)
PRESIDENT
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el h— I/ Annexure-I

a9 2020 & foY TST FARE TEfA T [RER T
3maed /9AMiea @ forg faemfader
GUIDELINES FOR APPLICATIONS/NOMINATIONS FOR THE
NATIONAL FLORENCE NIGHTINGALE NURSES AWARD FOR THE YEAR 2020

TRA WHR gRT FrfoiRad 9 RN # 13 BIAL, 2020 a% =460 A e / AT
T Yy ST & —

Government of India, invites the applications / nominations from the Nurses by 13%¢ February,
2020 in the following three categories namely:-

9. / 8f / Category YREHRI BT G&GT/
S.No. Number of Awards
1. | doligpd |e™e -4 Ud &l / 12
Registered Auxiliary Nurses & Midwife
2. | Yol 4 U4 QIS / 20
Registered Nurses and Midwife
3. | Uolipd Hiee wred uRef3ier / 3
Registered Lady Health Visitors

AT TGS — et 2ol § =YATH 10 9Y BT 37U | AR YaH b AHCl H S Bl
BIg g7 T 1 |

Eligibility Criteria:- Mmnimum 10 years of experience in the respective category. In case of
extraordinary performance age may not be a constraint.

3MIET U3 BT UeY e b—Il & T § Ao 2 |
The format of the Application Form is enclosed at Annexure-II.

I WRBR, B WRPR, Foll TRl / FAREARAT iR Waled i & W@ Wied avmi
A AHIGT AR ST ARy |

The nominations should be called from State Government, Central Government, Private
Institutions/Missionaries and Prominent Voluntary Organisations of the concerned State.

T TG BT EET H6Rd Isg b Afad (R Ud uRAR Hedron) gRT fhar S
ey |

All nominations should be handled by the Secretary (Health & Family Welfare) of the
concerned State except Central Government Institutions, Autonomous Organisations.

feafdencra, sf—d=1 9o, ¥ ARNT 9o, UR9, SUQRATE, ¥od 3R MY HRAM e oI
D% WHR & GAFEI gRT IS FRIFRIST & "egd | AY IRAg Sugdi uRkug
(MSTRA) BT AT ST Fhe B |

Central Government Institutions like Universities, Paramilitary Forces, Miltary Nursing
Forces, AIIMS, ESI, Railways and Ordnance Factories etc. may directly send the applications
to the Indian Nursing Council (INC) through the Head of Institutions.

AT (FWRe Ud URaR &edrol) &I Ifeerdl dlell I 99 A §RT 999 & 916 FRudig
IR QREBR AT & 3fdeHl Dl & STl ST =fey |

The applications of the recommended Awardees must invariably be sent after making selection
by the State Selection Committee headed by Secretary, Health & Family Welfare.
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10.

11.

12.

13.

14.

frddl 1 uRRIfT 4§ rog =9 9fAfd & f[daR SR Srgeiar & 991 iy W) AMie T8l Al
ST ARG | SR AMIG a1 el & W 811 & a 89 W &= 9a+ Affd gRI
faemR <1 foam S |

No nomination in any case should be sent without considering and recommendation of the State
Selection Committee. If the nomination is received without the recommendation that will not
be considered by the Central Selection Committee.

TH B A YIHAR REBR & I99 & fol¢ A9 qd & |qAdd H a1 grasl ==
AT & sracipe JRgd R BRI, 5 I8 difdd B 9o b I HHbe IR
qrel 3 AR @ g H AR wU W Sufed Sl 9 W yee fhar g | AifAal @t
Hiere faeror (RegA) IR &= & forq fder /S g g -1 & wU § ol o |
The nurses to be selected for a national meritorious award should furnish documents in support
of her/his claim for the perusal of Selection Committee that she/he has performed beyond the
normal expectation of the job when compared to others with equivalent attribute. The
mstructions/checklists of the documents for preparing resume of the nominee is enclosed at
Annexure-III.

37qt s a1 et fRifr & 15 gt srdeA srerar wiitiga silf@Ral g1 Srifva €Y
frg 1Y AmdTd REBR @ fog faareig 7€ 814 &k 39 9ra A ol #ig ded w1 faar
SITQIT |

Incomplete application or application received after the prescribed date or without
forwarded by the prescribed authorities will not be eligible for consideration of award
and no further reference in the matter will be made.

FEiRa drem | amrdeq A1 fFr=feiRad gwamas el by S =2y —

%) QI U MBHR & HISUTh

) Qfere JIdr SR USHEROT EIT UF & AT Siiaga (JRITSIE), SUA Rl BT HIRIE —
SHG FAST xSl @ e (S o Aeest | 9ifod 2) |

) HART IEIVT / FIUC WA (TP US ¥ f¥e 81 8 =A1f2y) |

Application i the prescribed Proforma should be accompanied by:-

a) Two passport sized photographs.

b) Biodata with qualification and registration certificates, summary of achievements &
documents in support thereof (as desired in the criteria).

c) Draft Citation (not exceeding one page).

g v & SRR 3R Yol ®u ¥ “R gY 3fde Aeud, ARag Sugdl ufkug, 84T dd,

T B, wife . 2, RS By, AEer Boi—1, TS f¥oe—110020 BT 31 HIA],
2020 I Ao W TRy | Sifew fafr & arg urd dmdeql R faar A€t foar S |

Application duly recommended and complete in all respect should be sent to the President,
Indian Nursing Council, 8" Floor, NBCC Centre, Plot No. 2, Community Centre, Okhla
Phase-I, New Delhi-110020 latest by 13%* February, 2020. Application received after the
last date will not be entertained.

AEWS A9 UG TS, Uoldpd a9 UG <5 IR uohied Aftenr w@ared uReRfer (= e,
RIS 3R WIgId 9) & Jedidhd o AMes Agadd—IV & w0 H Fel o |

The Criteria for evaluation of Auxiliary Nurses & Midwife, Registered Nurses and Midwife &
Registered Lady Health Visitors (Nurse Educator, Administration and Clinical Nurses) is
placed at Annexure-I1V.

Do AR AT I FHT B AT AL TH—V & w0 H Gl H & |
Composition of the Central and State Selection Committee is placed at Annexure-V.
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el h—II/ Annexure-II

ISE FARE ATsfedtal T REBR 2020 & fAQ rdsd =
APPLICATION FORM FOR
THE NATIONAL FLORENCE NIGHTINGALE NURSES AWARD 2020

AdMaH el
IEEED
Paste Recent
Photograph

A (I3 AeRl H)
Name (In Block Letters)
o7 / Category
(i) JMRUA. US JRUA. {HT /
THNURSE I:I RN&RM NO.

(i) SRUUA.TH. G /

UTICH/ANM [ ] RANM No,

(i) STR.UATAA. FE=AT /

TATaA/LHY [ RLHV No.

S Al & A1 8y NI IVAL
Age with Date of Birth DD/MM/YYYY
foar /ufaq &1 99

Father’s/Husband’s Name

HIGER & oy o™ gdr

(9 ®Ie & a1)

Current Address for Communication
with Pin Code

5.1 ¥ |7 ((Far)
Telephone No. (Residence)

5.2 HiaTgol T&IT Mobile No.

53 $—Hd Udl, R BIE B
E-mail Address, if any



10.

1.

IaHT o BRING IRUATA /AR

B M AR g7 T
Name & Complete Address of

Hospital/Institution where currently
working

6.1 TN T (HrT)

Telephone No. (Office)

6.2 $—Hel Udl, IR Pl

E-mail Address, if any

TAHE USHH

Post held at present

Ife 4 |?‘1§T E ?ﬁ g |'>'1§ T DI
fafer, afe @ &
Whether retired if so, the date of

retirement, if applicable

AAIAGRT & THI ga-,

afs nL &1

Post held at the time of retirement,

if applicable

ARNT Hare # 3rga BT faaRor

Details of experience in nursing
services.

Jiferd AFIARt / Qualifications

PISRER] SHIECE] G BT A

Course Year of Name of Institution
Passing

e drs / favafaemery
Dl AMH / Name of Exam.
Board/University

UUA.0H. / UA.Ua 4.
ANM./LH.V.

SIL.UH.UH,
G.N.M.

IR IS VAIC IRk
() B.Sc.(N)/P.B.B.Sc.(N)

THTER. (TH)
M.Sc. (N)

T ol
M. Phil.

qrugs! (UA)
Ph.D. (N)




12. ARG GRRAT / AR} B
e (Aexgdl 6T & <7e)
Membership with professional
organization/s with membership
number

13. PIs 3T SIHBN
Any other information

JMdGdh & TXAER / Signature of the Applicant

ARET erefiersds / gamHremd / e ffhear i) / Rt o Tarey ARFT AfeRT / SRemree]
SICENECGNING]

Recommended by Nursing Superintendent/Principal/District Medical Officer/District Public Health
Nursing Officer/Institutional Head etc.

IqF Ug fafer: / Place & Date:

RIS b BN

Signature of Head of the Institution
et / Seal

Afd, W@Reg Ud YRR Hedvl gRT (REDR 2g 150/ D1 g3+ Aff) B e fdhar |
Forwarded by Secretary, Health & FW (State/Central Selection Committee for the Awards)

9 Uq fafdr: / Place & Date:

g¥xdielR / Signature
ATeT / Seal



T 111/ Anne xure-III
TSI TARY ASETA 6 GRIBIN 2020
THE NATIONAL FLORENCE NIGHTINGALE NURSES AWARD 2020
feemfrder /<ma &

INSTRUCTIONS/CHECKLISTS

I Al BT ool P FOrgd =t A9 bl AEifhd fhar Tar 2 |

Mention the category against which the Nurse is nominated.

g gt & %I’Q —
For Category:

21 BRIHA /G & FHY, W, yRRIf, fhy U SRl iR gdr @1 A=Idr &l fdaRor
feam S =nfey, o g8 SRia 81 & afad amies & oy srawasd Wi ArFevs] &
QRT FHRAT/ BRAT 8 | SRGARI HBU o, STcl H BY oRkd, WRIRG U5 3R 37 TXTdel, S
IRIGIR & 3MIGH BT Aol UG HRd 7, W ol S Had o |
The narration should give the time, the place, the circumstances, the deed and the
recognition of the event which qualifies the individual for nomination. Newspaper articles,
journal articles, letters of appreciation of other documentation which strengthen
candidate’s application could be sent.

22 HMEUSl & IFAR fawga faaor |

Description as per Criteria.

AfHT HIgd e iR rgWa B W1 IfeaaRad fHaT S Fehdl & <1 AHifhd afdd & ==+
¥ g9hT Wd: by NS T8l SR |

Past education and experience of the individual may be documented but that in itself will not
contribute to the selection of the nominee.

dHad AT HRIGH H W Ry GWE @ g P ueded Jel fear S
M2 [Tl T AT ferdr Rierm & &3 H by Y Icpe ygeiH AT WIfaefieraiTar &l
g fBar S =12y SR g7 AT H TSl Ud dR- 9Ty |

Mere listing of distinctions received in educational programme is not to be considered.
Outstanding or inovative activities performed either n the Hospitals, Community or in
education is need to be listed and these needs to be supported by the documents, which needs to
be enclosed.

SEATdST Y FhR U ol 3TdeeT ERT A SIrear|

Without accepting document the application will be considered incomplete.

6|Page



Annexure-1V
CRITERIA FOR SELECTION OF ANM /LHV

(Supportive documents required for all criteria’s mentioned below)

S.No.

Specific Criteria

EDUCATIONAL QUALIFICATION

a. Additional qualification beyond essential requirement for his / her job
(Qualification Certificates to be enclosed)

b. Additional qualification applicable to nursing
(Qualification Certificates to be enclosed)

2. |YEARS OF EXPERIENCE
(Appointment Letters to be enclosed)
3. |SPECIAL SERVICES IN THE COMMUNITY / HOSPITAL

a. National Health and Family Welfare programmes under NRHM / NHM : Special
contribution / association towards the activities or programmes in any one or more:-
a. Leprosy Control
b. Tuberculosis
c. HIV & AIDS
d. Cancer Care
e. Palliative Care
f Mental Health
g. Geriatric Management
h. Special children (mentally retarded, physically challenged, underprivileged)

1 Infectious diseases
j. Any other
(Supportive documents to be enclosed)

b. Achievement of targets under immunization, institutional delivery / conduction ofdelivery
(Supportive documents to be enclosed)

c. Performing life saving techniques with a successful outcome
(Supportive documents to be enclosed)

d. Prevention of a catastrophe / volunteer services by initiative taken or leadership assumed
(Supportive documents to be enclosed)

e. Remaining and doing service at the post disaster site and follow-up service
(Supportive documents to be enclosed)

f. Health education / participating in health camps /school health programme / awareness
programme
(Supportive documents to be enclosed)

g Non-communicable diseases
(Supportive documents to be enclosed)

h. Records and Reports
(Supportive documents to be enclosed)
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4. |[IN-SERVICE EDUCATION — CONFERENCE, SEMINAR, WORKSHOP,
CONTINUING NURSING EDUCATION (CNE)

a. Local / District level
(Supportive documents to be enclosed)

b. State level
(Supportive documents to be enclosed)

c. National level
(Supportive documents to be enclosed)

5. |MEMBER IN PROFESSIONAL ORGANIZATIONS /STATUTORY BODIES /
ACCREDITING AGENCIES ETC.
(Membership Certificate to be enclosed)

6. |RECOGNITION / AWARDS RECEIVED

a. Local / District level
(Copy of Certificates to be enclosed)

b. State / National level
(Copy of Certificates to be enclosed)

7. |WORKING IN TRIBAL / HILLY / REMOTE / DIFFICULT AREA

Working with tribal community, in remote areas where no / less transport, electricity and
basic amenities are available, difficult areas such as travelling by foot / boat for long distance
to reach people for providing service.

(Certified by Competent Authority)*

*In the absence of certified copy of competent authority, place of posting will be considered.
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CRITERIA FOR SELECTION OF RNRM (HOSPITAL SERVICE) / PUBLIC HEALTH NURSES

(Supportive documents required for all criteria’s mentioned below)

S.No. Specific Criteria
1. |EDUCATIONAL QUALIFICATION

a. Additional qualification beyond essential requirement for his / her job — Staff Nurse
Essential requirement — Minimum GNM

(Qualification Certificates to be enclosed)

b. Additional qualification by undergoing courses for more than 6 months relevant / beneficial to
nursing practice (Specialized nursing skills and education)

(Qualification Certificates to be enclosed)

2. |YEARS OF EXPERIENCE

(Appointment Leftters to be enclosed)

3. [SPECIAL CONTRIBUTIONS AS A PRACTICING NURSE AT HOSPITAL /

COMMUNITY (Staff Nurse / Public He alth Nurse)

3.1 |The nurse in her / his regular job in the hospital contributes to improve patient and family care by

exceeding the limitations of the job functions.

(Supportive documents to be enclosed)

a. Excellent clinical nurse involving in development or participation in any new nursing care
interventions / patient teaching material.

(Supportive documents to be enclosed)

b. Innovative activities or outstanding contributions in nursing practice, acting as role model to
improve quality of care impacting measurable patient care outcomes.

(Supportive documents to be enclosed)

c. Development and organization of a nursing unit of responsibility (Specialized role / unit-Vascular
nurse, pain nurse, ['V therapy nurse etc.) that provides extraordinary care to patients by increasing
own skills and knowledge, developing staff, procuring supplies and equipment, streamlining
techniques and maintaining team spirit resulting in recognition to the institution.

(Supportive documents to be enclosed)

OR

The nurse in her / his regular job in the community or any other community health related
voluntary organization contributes to improve client, family and community care by exceeding the
limitations of the job functions.

a. Exemplary services with a creative and pioneering spirit in the area of public health that have
resulted significant impact on nursing profession or healthcare provision over a sustained period
of time.

(Supportive documents to be enclosed)

b. Development of a community or section of community in promotion of their collective health status
through increasing their own skills and knowledge, staff development, procuring supplies and
resources and maintaining interdisciplinary team spirit and cooperation that resulted in bringing
recognition to the organization / healthcare team / state / nation.

(Supportive documents to be enclosed)

c. Participation and extraordnary contribution in community health affairs volunteering service
activities with an innovative outlook particularly among vulnerable population and also in national
health programs (Exemplary work among disabled, children and women-related to health or social
development)

(Supportive documents to be enclosed)

3.2 |The Nurse who has regular job in the hospital / community demonstrates special contribution/
association towards the activities or programmes in any one or more:-
a. Leprosy Control
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b. Tuberculosis

c. HIV & AIDS

d. Cancer Care

e. Palliative Care

f. Mental Health

g. Geriatric Management

h. Special children (mentally retarded, physically challenged, underprivileged)

i. Other communicable and non-communicable diseases and National health programmes
J- Any other

(Supportive documents to be enclosed)

33

The Nurse who has regular job but in times of crisis events such as accidents, fire, flood, famine etc.
that may occur at any time, performs the following heroic acts regardless of one’s own time, safety
and possessions. (Testimonies from Authorities/Agencies for exceptional services)

a. Rescuing a person/s under hazardous conditions
(Supportive documents to be enclosed)

b. Performing life saving techniques with a successful outcome
(Supportive documents to be enclosed)

c. Prevention of a catastrophe by taking initiative or assuming leadership without official sanction
(fire fighting, evacuation, mob control).
(Supportive documents to be enclosed)

d. Remaining at post over an extended period of time which aids in recovery of a group / community
following a disaster such as organizing communication, nutrition, first aid, evacuation or other
activities that are essential during emergencies.

(Supportive documents to be enclosed)

e. Testimonies from Authorities/Agencies for exceptional services
(to be enclosed)

IN-SERVICE EDUCATION / CONTINUING NURSING EDUCATION (CNE) AT
CONFERENCE, SEMINAR, WORKSHOP

a. Local / State level
(Copy of participation certificate/letter to be enclosed)

b. National / International level
(Copy of participation certificate/letter to be enclosed)

MEMBER IN PROFESSIONAL ORGANIZATIONS / STATUTORY BODIES /
ACCREDITING AGENCIES ETC.
(Membership Certificate to be enclosed)

RECOGNITION / AWARDS RECEIVED

a. Local/ State level
(Copy of Award Certificates to be enclosed)

b. National / International level
(Copy of Award Certificates to be enclosed)

WORKING IN TRIBAL /HILLY/REMOTE / DIFFICULT AREA

Working with tribal community, in remote areas where no / less transport, electricity and basic
amenities are available, difficult areas such as travelling by foot / boat for long distance to reach
people for providing service.

(Certified by Competent Authority)*

*In the absence of certified copy of compe tent authority, place of posting will be considered.
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CRITERIA FOR SELECTION OF NURSE ADMINISTRATOR

(Supportive documents required for all criteria’s mentioned below)

S.No.

Specific Criteria

EDUCATIONAL QUALIFICATION

a. Additional educational qualification beyond essential requirement for his / her job —
Nurse Administrator / Manager
(Qualification Certificates to be enclosed)

b. Additional qualification by undergoing courses for more than 6 months relevant /
beneficial to nursing practice / education / research
(Qualification Certificates to be enclosed)

2. |YEARS OF EXPERIENCE
(Appointment Letters to be enclosed)
3. |SPECIAL CONTRIBUTIONS AS ADMINISTRATOR

a. Extraordinary Contribution towards standard and quality of patient care in the hospital /
community. Example: Develop care delivery models / protocols, initiate / imple ment
evidence based practice, plan and establish new nursing unit or service (specialty clinics-
nurse led clinics such as stoma clinic / diabetes foot clinic), establish specialist roles like
diabetes educator, and mnovate supplies and equipment to deliver quality nursing care.

(Supportive documents to be enclosed)

b. Improvements made in the status, welfare and professional development of the nursing
community exhibiting passion for nursing and contribution towards advancement of
nursing profession through mentoring and influencing career development of nurses, and
developing and conducting in-service / CNE programs / activities.

(Supportive documents to be enclosed)

c. Extraordinary performance in contributing towards excellence in clinical teaching for
students and staff; bridging the gap between service and education demonstrating team
spirit and collaboration between service and education in teaching mstitutions.

(Supportive documents to be enclosed)

d. Innovative Changes made in the administrative set up through effective leadership.
(Ex. Staffing pattern changes based on research, audit, studies on infection control, patient
satisfaction), developing new system of functioning in nursing units through effective
communication lasoning & team management (Ex. Expanded roles of nurses in specialty
units), involving in policy issues and quality improvement that influence nursing care
quality and staff welfare making a difference to people receiving care and education.

(Supportive documents to be enclosed)

e. Exemplary contribution during special circumstances like natural calamities, disasters and
war etc. / volunteer services by performing life-saving activities, planning and organising
communication, first aid & nutrition, evacuation and other emergency activities, providing/
arranging staffing, directing, coordinating, reporting and finding resources both in onsite
and referral emergency units resulting in successful outcomes.

(Supportive documents to be enclosed)
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4. |PUBLICATIONS & RESEARCH

a. Preparation of Posters / booklets / patient teaching material
(Supportive documents to be enclosed)

b. Text book / journal publications
(Supportive documents to be enclosed)

c. Research (participating / conducting) leading to evidence based practice
(Supportive documents to be enclosed)

5. |ORGANIZER /RESOURCE FACULTY /PAPER PRESENTER -
CONFERENCE, SEMINAR, WORKSHOP

a. Organizer — State / National level
(Supportive documents to be enclosed)

b. Resource Faculty / Paper presentations — State / National level
(Supportive documents to be enclosed)

6. [MEMBERSHIP OF PROFESSIONAL BODIES / COUNCILS / ASSOCIATIONS

a. Local / State level
(Membership Certificate to be enclosed)

b. National level
(Membership Certificate to be enclosed)

c. International level
(Membership Certificate to be enclosed)

7. |RECOGNITION / AWARDS RECEIVED

a. Local / State level
(Copy of Certificates to be enclosed)

b. National / International level
(Copy of Certificates to be enclosed)

8. |WORKING IN TRIBAL / REMOTE / DIFFICULT AREA

Working with tribal community, in remote areas where no / less transport, electricity and
basic amenities are available, difficult areas such as travelling by foot / boat for long
distance to reach people for providing service.

(Certified by Competent Authority™*)

*In the absence of certified copy of competent authority, place of posting will be considered.
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CRITERIA FOR SELECTION OF NURSE EDUCATOR / NURSE RESEARCHER

(Supportive documents required for all criteria mentioned below)

S.No. | Specific Criteria

1. |EDUCATIONAL QUALIFICATION

a. Additional educational qualification beyond essential requirement for his / her job —
Nurse Educator / Researcher
Essential requirement —Mimimum B.Sc. for Tutor and M.Sc. for Lecturer
(Qualification Certificates to be enclosed)

b. Additional qualification by undergoing courses for more than 6 months relevant /
beneficial to nursing practice / education / research
(Qualification Certificates to be enclosed)

2. |YEARS OF EXPERIENCE IN TEACHING
(Appointment Letters to be enclosed)

3. |SPECIAL CONTRIBUTIONS AS NURSE EDUCATOR

3.1 |Development or initiation of mnovative methods of curriculum implementation such as
teaching methods, educational media / teaching materials and assessment / evaluation of
students at the UG & PG levels

(Supportive documents to be enclosed)

3.2 |Demonstrating excellent teaching skills, and recognized by appreciation letters or awards
(Supportive documents to be enclosed)

3.3 |Exemplary contribution to students through mentoring and providing career guidance &
counselling to students beyond work schedule / volunteer services / worked during natural
disaster, calamites, health camps

(Supportive documents to be enclosed)

3.4 |Develop / mplement / participate in preparation of short term courses for in-service / CNE

mtegrating innovative teaching strategies, and evaluation methods
(Supportive documents to be enclosed)

3.5 |Preparation, teaching manual or educational film /publications that is accepted and used
beyond her / his educational setting and brings recognition to the organisation which pays
her / his salary

(Supportive documents to be enclosed)

a. Text book

1. Single author
(Supportive documents to be enclosed)

i.. Author of chapter/s
(Supportive documents to be enclosed)

b. Indexed National Journals

i. Research articles (Nursing)
(Supportive documents to be enclosed)
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ii. Health related articles
(Supportive documents to be enclosed)

c. Indexed International Journals

1. Research articles (Nursing)
(Supportive documents to be enclosed)

i.. Health related articles
(Supportive documents to be enclosed)

d. Independent or collaborative research
(Supportive documents to be enclosed)

4. |ORGANIZER /RESOURCE FACULTY /PAPER PRESENTER -
CONFERENCE, SEMINAR, WORKSHOP

a. Organizer — Local / State level
(Supportive documents to be enclosed)

b. Organizer — National / International level
(Supportive documents to be enclosed)

c. Resource faculty / presentation — Local / State level
(Supportive documents to be enclosed)

d. Resource faculty /presentation — National / International level
(Supportive documents to be enclosed)

5. |CONTRIBUTIONS AS MEMBER / OFFICE BEARER IN PROFESSIONAL
ORGANIZATIONS /STATUTORY BODIES / ACCREDITING AGENCIES ETC.

a. Local / State level
(Supportive documents to be enclosed)

b. National / International level
(Supportive documents to be enclosed)

6. |RECOGNITION / AWARDS RECEIVED

a. Local / State level
(Copy of certificates to be enclosed)

b. National level
(Copy of certificates to be enclosed)

c. International level
(Copy of certificates to be enclosed)

7. |WORKING IN TRIBAL / REMOTE AREA /DIFFICULT AREA

Working with tribal community, in remote areas where no / less transport, electricity and
basic amenities are available, difficult areas such as travelling by foot / boat for long
distance to reach people for providing service

(Certified by competent authority*)

*In the absence of certified copy of competent authority, place of posting will be considered.
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FIATD—IV

HEAS T8 JATAH18N / FaRed uReR¥i®ei (TU.99. / Ta.ga.dl) @ 999 8q Arse

(Fra faw v 9 grest @ 99N ¥ xaEw Hord HRAT ATIVIF B)

™ .

faf¥re Acs

9itéTd Jivgdn

P) ITDI AB D (oY ATGLID AT A W ARG I
(IRIET JHTOT UF el BRAT ATaAS )

Q) AR & forg amaegd IifaRed Jrgang
(AT YATOT U el T PHRAT JTIAF B)

dTHT ()
(Frafea o3 G 31 ATaWTS B)

ST / a1 | 1 T8 fa9iy 9arg

F) AL IV WRY HRF /IS @RI AeM & d8d TS WReY Ud URAR
BT BRIHH —
P vk I1 v W e Tl a1 erRimA ¥ fa9y InTeE / weanT —
D) FO I
Q) JeAT / qUCD (CTIRBATI)
) TEsTEdl SR UsH
") HER @I
) WIS G
) AFRIS Ry
’5) cglq{\’»ll/\ri‘illdlcbd'll PRISE
) faRtre q=a (AFfe wu ¥ He, TRIRSG WU A [AwativT, enfid /giawen 3 dfe)
1) HBMHE T

31) Bl 3

(FHSP TS Fel™\ AT ATAYID 8)

-

SJ

) IHIHRYT, ARANTA U9/ J9d AT & Jaid I by U e
(FHef® TS e HRAT ATAYAD )

1) SiaH ReTh Tl Pl Ahel e
(Fefe ST Fel' ™ AT JATILAF 3)

) S oIy AT Fged hRd gY Weod ad YaT &A1/ qarel &l b
(FHef® IATAS Hel ™ AT ATIAS )

) 3MMYST P UL ATUST WSl TR YEHY dl & bRl AR Facil A4 G bRl
(FHdd TS Hoie HRET ATIIAP )

=) warey e /ey RifeR / whel WNeg drithd / S Radhdl BRIhH H AT ol
(FHd® TEES He'e BT ATAYAF )

) IR—FART T
(FHef® TS e HRAT ATAYAD )

) 3ff¥erd g ufcrae (Refs @ik RUl)
(THd® SATAS el HRAT ATIYAS 8)
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4. |QaTPTdT R1&T — HI9p¥, VHAAR, 99y, fARax IRiT Rrer

P) UMY / T ®R
(W e TS Horv T HRAT STaYAF 8)

W) ASADI TR
(Tl THTAS Ha™ HIAT GYAH B)

) N /R

(Tl SETAS FdT HIAT IATAAS 3)

5. |U¥IaR 9IraHl / Hifdfered {9 1al / ATadT U9 DRA dieil USitddl, AT bl dasadr
(TSIAT FHTOTYS Hel's BT ATaIAD 8)

6. 9T fhY MY FHTH / REDPR

P) UMY / T wR
(FETOTYAT B Ufy FeTT HIAT AT B)

) TSP /T TR
(EToTYA @ Ufy HelH HIAT JATIIAD 8)

7. |SISITAIT / UBTSY / gaxacil / 19 &A1 § B18 BT

SIS W @ A1 BRI Bl GRa’Sl & U &3l ofel uRded, fasiell ok gamdl
Jfemd a1 @ Sueter & LT € AT 9gd HH SUAT ¥, I &1 oiel ugad & ol 9gd ¥
P Ugel rral A/ | T BRA gl Bl H AN DI Al R

(e aTitrerY g1 Tl g1 =nfgg)*

*HeTH YTIRIHRI &1 FHTOT Ufer  1911a §, pri—werd X faar fear srem |
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IR.YA.MR.GA. (AT |aT) / oI R 9 & I99 8 ATIGS
(Fra fag v 9 Areel @ 99efF § <xarw HerH HRAT ATIVIF B)

%.9.

fafdrse A1

f&® Fivgan

%) IDI AIbY Db Tl AMTh A3 F UN IffARET IHIdT — Ih 9
AGH AT D ARIAT — I TATH,
@I 9ATT 9F AT HIAT JTAED )

@) aRfT et (faRkre aRiT drorer sik Rrem) & foy uiffTes /et 6 A8 9 31fd dTel
TSI BT JIETTT B YT dY 73 1fIRad Avgary
@A JATOT 9F HATH BRAT ATAASD B)

AT (@)
(fFrafea vz G 9 HIAT ATIAF )

IAEATA / FH&TA 4 DI 76 & ©U H (9 15149 (16 74 /Ufecqd geer 4)

T gRT AT § FRIAT e & SR AU S ARl 9 IR AR AR RISl al
TG H PR A B ol R fHar S B |

®) Rl i Ay AR ST FauE /I Rieror |l & e a1 iRl | wiid Scpe
Aerfe ARfT dar
(AFf® TS Fea'd HIAT ATIHF 8)

@) ARNT NI H WRICRIT ISl a1 Scpe TN UG HxAl, AR & Q@I @l
oraT H TR H AFF GIR oAF & ol At Afed & wU H BRI BT |
(@Hef® TFATAS o™\ ST ATIWS 8)

M) fsll foaR AR gars (Y YT /SHs—dds- 9, g =4, 3Msdl oYl =4 37f) &7
faeTd iR IaRIMUA| U9 WI & B AR FF B dGHR, HHATRAT BT TH HY,
Y[ 3R SRV B WG BR, Thd bl JeAaReId HR AR EH 91EGAT DI TN RIDBR
P BT AR TG TaTd Bl s TRUTRawY Gl &l FH e 2 |

(AHef® THTAS Fa7d HIAT ATILF B)

71

T4l gRT FY&Td IT (54l 31 AIHGNIS @Ry Aqdl Wieed €as1 J AT ek & QR
U BT AT A IR YTEhl, TRARIGTA AR AHRIID <9 § IR o & fau s foar
T 2 |

®) Aol R & § Yolcad 3R JTCN 9Ia=T & A1 ARG Hd1¢ G bRl ofl
ARIT U AT WY <@l & UTagTHl R FRAR HEedqol 9T Srerl B |
(GAef® TEATdS Har's HIAT ATIEF 8)

Q) U WA © DA AR FAH Bl IIHR, HHATRTT BT [dBrd B, YT AR FAEH o WIS
PR AR IEfAvIEH <H ATEET AR FEANT Bl 9917 [IBR, 9] Arffed @y Refa #§ gur
A & ol e W &1 e &<, e IRUTRIRY EiTed /@y 3 /Iy /IS
S T fyerar &l |

(ARef® TETAS Hel'd HIAT ATIAF B)

) gAlcEie giedlvr & |rel Wiesd war il ([ w3 $ASR / IRIRIET S —dqard
% drE), IR T WY BRIHH & AHEdd @R AWl H WRIER 3R SR
ArTe ([Ada, 9=l 3R Afzaml & WRey iR AHIfe [aer ¥ |afdd el o)
fost A1 g ARfT SEvTe sraa™E /IR0 Rrerr |l & et a1 ariies | e Sk
ety ARET Jar

(AHef® THTAS FaTd HIAT ATILF B)

9|Page



3.2

IRl /Fgard ¥ i 9ard 79 g1 FeEfoiRad 7 9 fedl U a1 Us 9 sifge wiafafeat
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®) B A
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DA SGHTA
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3) Bls Y

(AFf® TS Fea'd HIAT ATIHF 8)

4444

)

44

3.3
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T "fed 8 Fadl €) H U gRe 3R Hufkl @l uxarg fehy famr f=faRad feg g drarget
P (@rarerRer Jaretl & forv ey / voifat | g

P) GRATh YRR # [l Afdd T g7 STl
(AFf® TS Fea'd HIAT ATIHF 8)

W) TP Ahdl URUITH & A1 S R&h ab-idh] bl HaId
(GHef® TEATAS Wal's HIAT ATIEF 8)

M) 1957 ThT SMUDBIRD T b Tgel DR T -Igcd DX ddlel Dl ABATH — (@2, Hebr,
e =)

(AHef® THTAS FaTd HIAT ATILF B)

T) AMUST & A Uh od 9HI dPb TeA—RId IR JFd PR R, 9iyoy, yrerfie e,
fereft a1 oy wfafafeat <+ smura Rerfa & SRE emavad B BT AT B, Ty
forell g /9T &1 @Ry oM # dErdr e 8|

(ARA® TS Fa'd HIAT ATILSD 8)

T) YR [IRN & foy et /uSiRit | werr
(T HRAT ATIRS )

PHI3p, QIHAR, THINY § AqTHTNA a1 /  fRax a7 Rrer

®) WY /ISTHII 'R
(FEHTRIAT YHIUTYS /U9 o' HRAT JTa3AF 8)

W) AL /ARSI W

(AEHTRIAT YHIUTYS /U9 o' BT ITaEF 8)

99iaR §eAl / |ifafers fe1at /ar9dr 9srd 31 dTell voifaal, rfe &1 dagwdar
(AT YATOTYS HATT HRAT ATIIAS B)

AT fey Y =19 / REDIR

®) WY /ISTHII TR
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W) L /ARSI W
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T JeTES & g9 ¥ ATIGS
(Fra fag v 9 Areel @ 99efF § <xarw HerH HRAT ATIVIF B)
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fafdrse AHSsS

feTs Igar

B) TP A B U gz Irgarl | wR AfaRed e arada —
T U9ITNS /U H

(TWIT FHTOT 9 el = HRAT ATTHP 8)

@) AR R / e / JIgda™ & forg UrifiTes / ARy 6 AT ¥ AfSd dTel UISshH
BT AT PR U DI T3 JfaRad IFIarg
(I FHTOT 9 HAT HRAT AT ©)
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(FHe® TS FelT™ HRAT ATIRD 2)

Q) AR ® foU ST P YeE PR 9 DI AR B [dh 3R AAE Ua B
AR e @l SHfd H ANTEM qeR ARNT WHed @l BREd, 9Fd el R
RS b H IR A, HaRd /FRaR AR Rien  (Hivds) sriwdr/
fafaferat @1 faer sk e |

(AP SRATAST HelT™ HRAT JTIIP 8)

M) BEI AR HHATRAT & AA&Ih Rerr § Iepedl M & oy SR g&ei 3R
ARTEHE, Jar AR R & 9 @ @S B uredr, S 9EET B U6 SiR fRretor
AR H AT &R R & a1 aganT |

(el SRATAS el HRAT ATITD 8)

") Y9I Tgcd @ gRT WIiud gemafe 9F d By e gafieie uRed | (SET8ROT: Y,
W1, HHHAY FRIFT R A, I AIfE & R R W & Wed H gRacH),
TTIHN] FIR UG R ARNT Sh8AT § BHBIST Bl A Yool fdhRid orer IR
S vEud (SISO ORIV gdhrsal § 4 @l SffaRead ), VW -NfcnTa Jgal iR
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(Heid SRS el HRAT ATIRD &)
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) Uipfdd NG, AUl AR g e Sl faRiy uRRefodi @ <R 3rgeveii
ANTEH / Wfeed Siaar)l Tiifafft -1, Far giawr, e e sk amor,
RN R o=y ImuradIel Tfafafa &1 IS 9T IR SIS BRAl, %
IUAE BRI /Y& Bl 3iATge iR fAfde urdarels shsal d A9l &l
o & oy M, da=aaq, Ruifér e aRvimveaey dwe aRvm fHa | |

(FHeie SRATAST FHerv=T BT ATIIP 2)

4. |9BTIA AR JTHE

®) URCX / GRDT /T R0 FEH TIR BT
(THI® SRS el HYAT ATIID &)

Q) YIS Ydh / UiSehT FehTer
(THIP TS el HRAT TP 2)

1) e JATETRT IR DI XFATS DR dlel AU BRI H 9HT o+ T / BRAT
(THAP AT HelT HRAT TP &)

5. |®T9hY, 9fFFAR, BRIV & ATIISR / FHET GH /TR Jgd ]

®) IMATSTD — RSB /TSI TR
(THIP TS HelT HRAT TP 8)

Q) G Gh1d / UIR JR(ehR0T — ISTehiy /g WX
(FHI® SRS el AT STILID 8)

6. |UTaR IS/ URYGT / TAIRIGIH BT gl

P) WY WR /IASThII TR
(TSI FHTIIS ol BT ATIS B)

) T TR

(TSI FHTOTIS G AT HRAT ATIID B)

) JIRIET KR

(TSI FHTIIS ol ST ATIS B)

7. |9 T T FHIM / REPR

P) WY WR /IASTh I KR
(o= B Ui HeAT HRAT SIS 8)

q) T WR /IR TR
(TS Y U HA™ HRAT ATIRIS B)

8. |STISIi /UeTsl / garacit /T a3 § BT AT

SIS G & 1] B BRAl, qRaxISl & G &3l el uiRded, faoiell ok g
Jfemd a1 dr Sueer € T8 € 91 9gd HH SUde ©, §H el oigl uged & o 9gd ®
P Ugel 1rar A/ | AT BRA gl B, H AN DI Al BRI

(e ATRISR gTRT JH1R ST ATfRY)*

*JeTH YTRGRN) $) THIOT UfT & 3191 ¥, Sri—were uR fa=r forar Sreem |
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T Rierat /7 musaten’ 999 8 ATGs
(Fra fag v gt Freel @ GHedT ¥ Sxadw HelrH HRAT ATIVIF B)

™ .

fafdrse AMgsS

IfeTe Iivgan

P) DT AN D T e IrgaRll | R AR Aferd Irgdy —
T et /7 enermal

TH ATIeIH AT — TITR B 1L.YAAL TFAT STaeRR T TH.GEI.
(TIAr AT 9 Hel'd HRAT ATITIH B)

Q) AR 31T / 218t / Srga & ol UrdfiTeh / MRl 6 Wg 378D dlel UrSAushAl
BT AT IR U Bl T3 AIRFT Jrydmg

(TTAT FHTT U Hel'd HRAT ATIIH B)

AT JFTHa (TW)
(Frafed o3 da™= ST TS )

T4 ReTd & wU | 1999 Iirg=

Rreror faforai, e AfsaT / Retor IRl O UIeashd draaay & Wrfaeiial a¥idl &1
fars a1 goaa 3R Fdd (Yol) AR FaeR (dof) TR R BEl &1 3fidhad /
iG]

(Tl TR Ha™ HIAT GYAH )

3.2

Ihee RIET0T DI BT YaeiH, 3R YT U= IT Uikl gRT AH T
(FHf® TS Herd HRAT AYAH B)

3.3

BTAl Bl HRIKR, Wed WA, Uhiad ARGl /3MUal /ey RIfeRT & SR B dRe

& folg Helg 3R ANTERM <1 iR WRETeT Y& &R BIH! B B0 IRTEH S |
(AP SATAS e HIAT ATIYAF 8)

3.4

AIRA 41/ gafceie Rieor vEifaal iR Jeaidd faftl o gdhipd wR drell FRaR
AR Rer (ivag) @ o oreuaf ueusmdl @ et &Rl /SHABT Braade
BRAT /FADT TIRT H AT o1

(FHf® TS Herd HRAT AYAH B)

3.5

W Rieor dgarel a1 Afered e /Y2 dIR &A1, T ST 0l Afereh Heer 3§ W
WBR fhal ST &1 a1 SUIRT § T el 81 3R Sl S AT bl A el 8l

el 98 PRI T |
(Fwef® IHATIS Hel'™ HRAT ATIAS )

P) UTSd YD

i) Udhdl gD

(FHUP TS Fel™\ AT ATAYID 8)

i) Y /GUS Wb
(FHf® TS Herd HRAT AYAH B)

@) ATHIAT T afFHY (SIS AV SAHed)

i) ST oG (ARET)
(FHde TS e HRAT ATAYAD 1)
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i) TR Heel oy
(FHUP TS Fel™\ AT ATAYID 8)

) JIHAT FARISTT UfB1Y (TSRS Fexwa oieN)

i) oMY g (ARET)
(AP SATAS e HIAT ATIYAF 8)

i) ¥Ry HeRll oRg
(Tl THTAS Ha™ HIAT GYAH B)

) WS T ASINTHED AT
(FHd® TS e BRAT ATIIAP )

4. |ATATSTD / FATEF FhTI / YR Y¥Adapdl — DI-pd, AHER, IH3U

®) YIS — WA WR /STHIY KR
(FHLS SATAS e\ HIAT ATAYIS 8)

W) IATASTH — AL TR /ARG FR

(FHef® TS Hel' ™ AT ATIIAF )

) A HhTd / IRbell — WY 'R /RASTDII WR
(Tl TR Ha™ HIAT GYAH )

o) G Fhrd /IRl — TS/ JRET TR

(AP SATAS e HIAT ATIYAF 8)

5. |U¥TaR TS/ |ifaferes el / AT7adar USTE ®) drell Toirgl, AT & e/
UEIfRrer) @ WY § INTEH / SudfeT

P) WY &R /IS W
(Tl TR Hel™ HRAT aYIH )

q) T R/ FRTE TR

(WHef® qEATAS el d BRAT TAYIH B)

6. |UTK fHY MY TN / R¥PR

P) MY KR /IS0 HR
(EToTIET B Ay e BRAT ATIIAD B)

) T TR

(T TIET B A el HYAT AERAD )

1) RIS &R
(FETOTIAT @1 Ufq Hel\ HIAT ISP 8)

7. | / UBTST / Gexddi / g H &A1 d ST HAT

SIS A & A1 BRI Rl RISl & GO &3l 58l yRags, faotell 3R giara
JrRG a1 a7 Uty € 7R € 97 98d B SUG §, §H &3 o8l Uga @ folY 98d R/
Th Vel 31aT ATd | I3 Bl TSl Bl H ol P JdT BT |

(FetH TIRrSTY gIRT FATRTA 141 ATfeq)*

*JeTH YTRGT) 3 THIR UfT & 919 §, dri—were W fa=r forar Sreem |
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HFeI™\1d—V / Annexure-V

IISHY FARE ATsfeNd T REDIR—20209 fo1g
ISY /BET 9g+ afafa &) axasn

COMPOSITION OF THE STATE/CENTRAL SELECTION COMMITTEE FOR
THE NATIONAL FLORENCE NIGHTINGALE NURSES AWARD - 2020

MY REBR B 50 /G AT &5 & IHIGaR] & ATdad @RI Hal Foenerd died &
& 94 Jid Gerd fFewe (ARET) /Su—fewre (AR gRT M fhy SIgT | sy /|h
YT &3 B I AR STTdeHl B S BT SR ISR FARY ARSI T REBR & oy
AT IRNGART BT DI FI= ARl DI B |

The application of the candidates for the National Awards of the State/Union Territory level will be
called by the Chief Nurse in the Office of Directorate Health Services ie. Assistant Director
Nursing/Deputy Director Nursing. The State/Union Territory Selection Committee who will screen
the applications and recommend the candidates to the Central Selection Committee for the National
Florence Nightingale Nurses Award.

I N I999 93T / STATE LEVEL SELECTION COMMITTEE

5T ¥R 9 afafa § FEfaled uefderatafera gi—

The State level Selection Committee will comprise of: -

1. A, WY IR YRIR HegToT —  7eye
Secretary, Health & Family Welfare Chairman
2. s, ey war / fAqerd, fafdbcar R — Ay
Director of Health Services/Director of Medical Education Member
3. RRER /AR, 50 Su=Rl uRug - &
Registrar/Representative, State Nursing Council Member
4. Uy /fud, STARS. (9T 3R — AcH
President/Secretary, T.N.A.L. (State Branch)/ Member

State level nursing association

5. R YAl Mool drIie’ ¥ 989 T4 — AW g
Tead eers (ARFT) /Su—facers (ARE) Member Secretary

Chief Nurse in the Office of Directorate Health Services
(ADHS Nursing / Deputy Director Nursing)

<19 Tgq Iffd / CENTRAL SELECTION COMMITTEE

IRAR Ui URYg & dgd Wod dald =9d 9Mfa i Iedl /69 eniid &3l gRT Igeifid
rgfdft & amaeHl @ g oY, § ffaRead ueirerafiaferd 8-

The Central Selection Committee under Indian Nursmg Counci, whichwil exammne the
applications of the candidates recommended by the State Government/Union Territories will
comprise of-
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AR SR 1 A1 T T, 9 STTe, STecd Ty
Hon’ble Justice Shri V Gopala Gowda, Former Supreme Court Judge

Jeye], YRAT Iu=dT uRyg

President, Indian Nursing Council

SUETCY® (R TR JdT HEI e
WReY U4 URAR HedTvT AT
DDG (Medical) Dte.G.HS, Ministry of Health & Family Welfare

feere (ARiT), WRe vd gRIR HeAToT AT
Director(Nursing), Ministry of Health & Family Welfare

ARG, TS SN.UAUE, 5 ol
Secretary General, AIGNF, New Delhi

PR, RS, 5 ool
Principal, RAK, New Delhi

J7ege], S UA.UITS.
President, TNAI

JAgeT
Chairman

Member

REE)
Member

Member

Member

Member

Member
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